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Despite the fact that diversity and inclusion are among 
the most popular topics of organizational management, 
unfortunately, research indicated that people might still 
reply on their stereotypes of age and gender in their 
hiring decision-making. The current study provided the 
first empirical evidence that older female job applicants 
were at risk of discrimination as software engineer 
candidates, whereas older male job applicants were 
potential discriminatory targets as nurses. Thus, targeted 
interventions may be in need.

Abstract Project Activities or Findings

Research Questions

Will both age and gender play a role in hiring decision-
making for the two different occupations (i.e., software 
engineer and nurse)? 

• As for a high-tech job (i.e., software engineer), when 
an old woman competes against a young man, will 
she be a discriminatory target?

• In regard to a healthcare job (i.e., nurse), when an old 
man competes against a young woman, will he be 
discriminated against?
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• This study contributed to the empirical ageism literature by 
answering several researchers’ calls to examine whether 
gender and industry acted as moderators between age and 
employment-related decisions. 

• The findings of the present study provided the inical empirical 
evidence for researchers’ assercon that older individuals 
might be considered as inappropriate for a high-tech job 
because of age norms in this industry. 

• This study also addressed the gap in the literature of 
recruitment age discriminacon by focusing on two industries 
(i.e., high-tech and healthcare) that have never been studied, 
more specifically, two high-paying jobs (sodware engineers 
and nurses).


